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Dividend Distribution Policy 

 
The Board of Directors (the “Board”) of Suumaya Industries Limited (Formerly known as 
Suumaya Lifestyle Limited) (the “Company”) at its meeting held on April 17, 2020 has 
adopted this Dividend Distribution Policy (the “Policy”) as required by Regulation 43A of the 
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (the “Listing 
Regulations”). 

 

OBJECTIVE 
 

The objective of this Policy is to establish the parameters to be considered by the Board of 
Directors of the Company before declaring or recommending dividend. 

 
CIRCUMSTANCES UNDER WHICH THE SHAREHOLDERS MAY OR MAY NOT 
EXPECT DIVIDEND 

 

The Board of Directors of the Company, while declaring or recommending dividend shall 
ensure compliance with statutory requirements under applicable laws including the 
provisions of the Companies Act, 2013 and Listing Regulations. The Board of Directors, 
while determining the dividend to be declared or recommended shall take into 
consideration the advice of the executive management of the Company and the planned and 
further investments for growth apart from other parameters set out in this Policy. 

 
The Board of Directors of the Company may not declare or recommend dividend for a 
particular period if it is of the view that it would be prudent to conserve capital for the then 
ongoing or planned business expansion or other factors which may be considered by the 
Board. 

 

PARAMETERS TO BE CONSIDERED BEFORE RECOMMENDING DIVIDEND 
 

The Board of Directors of the Company shall consider the following financial / internal 
parameters while declaring or recommending dividend to shareholders: 

 
• Profits earned during the financial year 

• Cashflow Position of the Company 

• Retained Earnings 

• Earnings outlook for next three to five years 

• Expected future capital / liquidity requirements 

• Any other relevant factors and material events 

 
The Board of Directors of the Company shall consider the following external parameters 
while declaring or recommending dividend to shareholders: 

 
• Macro- economic environment 

• Market conditions and consumer trends 

• Changes in regulatory requirements including taxation and tax on dividend 
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• Industry Outlook 

• Inflation Rate 

• Shareholder expectations 

 

UTILISATION OF RETAINED EARNINGS 
 

The retained earnings of the Company may be used in any of the following ways: 
i. Capital expenditure for working capital, 

ii. Organic and/ or inorganic growth, 

iii. Investment in new business(es) and/or additional investment in existing business(es), 

iv. Declaration of dividend, 

v. Capitalisation of shares, 

vi. Buy back of shares, 

vii. General corporate purposes, including contingencies, 

viii. Correcting the capital structure, 

ix. Any other permitted usage as per the Companies Act, 2013. 

 
PARAMETERS THAT SHALL BE ADOPTED WITH REGARD TO VARIOUS CLASSES 
OF SHARES 

 

The Company has issued only one class of shares viz. equity shares. Parameters for dividend 
payments in respect of any other class of shares will be as per the respective terms of issue 
and in accordance with the applicable regulations and will be determined, if and when the 
Company decides to issue other classes of shares. 

 

*WAIVER / FORGO OF RIGHT TO RECEIVE DIVIDEND: 
 

1. The registered shareholders of the Company can waive/forgo their right to dividend 
entitlement whether completely or partially on all shares or specified number of 
shares, whether permanently or for a specific term or for specific dividend 
entitlement by communicating in writing to the Company in the form prescribed by 
the Company. 

 
2. Dividend waivers may be exercised by the shareholders in order to be remunerated 

via large dividends in successive years or the waived dividends can be utilized in 
day-to-day affairs of the company for the ultimate benefit of the shareholders. 

 
3. In case of joint holders holding the Equity Shares of the Company, all the joint 

holders are required to intimate to the Company in the prescribed form, their 
decision of waiving/forgoing their right to receive the dividend from the Company 
or for terminating the waiver exercised earlier. 

 

4. The Shareholder, who wishes to waive/forgo the right to receive the dividend for 
any year shall send his irrevocable instruction waiving/forgoing dividend so as to 
reach the Company before  the date fixed for the payment of such  dividend. Under 



4 

 
 
Suumaya Industries Limited 
(Formerly known as Suumaya Lifestyle Limited)   
 
 

 

no circumstances, any instruction received for waiver/forgoing of the right to receive 
the dividend for any year after the Date fixed for the payment of such dividend for 
that year shall be given effect to. 

 
5. The instruction once given by a Shareholder intimating his waiver/forgoing of the 

right to receive the dividend for any year for interim, final or both shall be 
irrevocable and cannot be withdrawn for that particular year for such 
waived/forgone the right to receive the dividend. But in case, the relevant Shares are 
sold by the same Shareholder before the Record Date/Book Closure Date fixed for 
the payment of such dividend, the instruction once exercised by such earlier 
Shareholder intimating his waiver/forgoing the right to receive dividend will be 
invalid for the next succeeding Shareholder(s) unless such next succeeding 
Shareholder(s) intimates separately in the prescribed form, about his 
waiving/forgoing of the right to receive the dividend for the particular year. 

 
6. The instruction by a Shareholder to the Company for waiving/ forgoing the right to 

receive dividend for any year is purely voluntary on the part of the Shareholder. 
There is a no interference with a Shareholder’s Right to receive the dividend, if he 
does not wish to waive/forgo his right to receive the dividend. No action is required 
on the part of Shareholder who wishes to receive dividends as usual. Such 
Shareholder will automatically receive dividend as and when declared. 

 
7. The Shareholder who wish to waive/forgo their right to receive the dividend for any 

year can inform the Company in the prescribed form only after the beginning of the 
relevant financial year for which the right to receive the dividend is being 
waived/forgone by him. 

 
8. The Company would be required to take necessary action for processing the 

dividend waiver requests by intimating to the Registrar and Transfer Agents (RTA) 
and remitting the waived amount from the Dividend account maintained with the 
Bank into Company’s Account. 

 
9. The decision of the Board of Directors of the Company or such person(s) as may be 

authorised by Board of Directors of the Company shall be final and binding on the 
concerned Shareholders on issues arising out of the interpretation and/or 
implementation of these Rules. 

 

*inserted vide circular resolution passed on November 20, 2020 by Board of Director of the 

Company 

MODIFICATION OF THE POLICY 
 

The Board is authorised to change/amend this policy from time to time at its sole discretion 
and/or in pursuance of any amendments made in the Companies Act, 2013, the Regulations, 
etc. 
 

****** 


